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Wyoming Department of Workforce Services

The Quarterly Connection
YOUR LINK TO THE MOST CURRENT INFORMATION REGARDING UNEMPLOYMENT
INSURANCE, WORKERS’ COMPENSATION, and LABOR MARKET INFORMATION
Note: Throughout this newsletter, “UI” refers to “Unemployment Insurance” and “WC” refers to “Workers’ Compensation. ”

New UI Tax Deputy Administrator Acquiring Another Business?
On January 3, 2012, the UI Tax Team
welcomed Rich Vincent as the new Deputy
Administrator. Rich comes to us from South
Dakota where he worked with the Department
of Labor managing their UI call center. He also
worked extensively with employment services
and was the executive director of a non-profit
training firm.
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Work Refusal can affect your
Unemployment Insurance Tax Rate
Claimants must be eligible for each week filed for Unemployment Insurance (UI) Benefits, which includes accepting suitable work when an offer is made. Please be aware
if you have job attached employees, they must report to
work if you recall them. Refusal to show up may constitute work refusal and can disqualify them from further UI
Benefits. Please call the UI Benefits Help Line at 307-2353264 if a job attached employee refuses to come to work
or is a no-show.
In order to be job attached, a claimant who lives in Wyoming must be returning to work:


Within twelve (12) weeks from the effective date of
the claim, full-time or for the same number of hours
worked in the base period



The employer must have paid at least fifty percent
(50%) of the base period wages

Job attached status must be determined by the UI Division and will be verified with the employer.
After twelve (12) weeks, if the claimant has not been
recalled, notice is given to the claimant that they must
register for work and actively seek work; two (2) verifiable work search contacts per week.
Also if you offer a job to an individual who is filing for UI
Benefits and the individual refuses the job offer or is a noshow, the individual may be disqualified for not accepting suitable work. Again, please call the Benefits
Help Line at 307-235-3264 to provide this information.

Misclassification of Workers

WIRE TIP
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As a result of unemployment benefit claims, it has come to the Division’s attention that a number of employers
have misclassified individuals as “contract labor” or “independent contractors.”
UI & WC Statutes (UI 27-3-104(b), WC 27-14-102(a)(xxiii)) define an “independent contractor” as an individual
who performs services for remuneration and is:

Reports MUST be filed on
WIRE or Division provided
Original Forms
SUBSTITUTE, PHOTOCOPIED
or FAXED FORMS WILL BE
RETURNED
To obtain blank reporting forms
(Summary and/or Employee
Wage Listings), contact us at:
fax 307-235-3278
or call 307-235-3217
or http://doe.wyo.gov

1) Free from control or direction over the details of the performance of services by contract and by fact.
2) Represents his services to the public as a self-employed individual or an
independent contractor; and,
3) May substitute another person to perform his services.
The individual must meet all three requirements to be considered independent. In many cases, these individuals were actually employees for UI purposes.
Determinations regarding an individual’s status as an employee or
“independent contractor” are made by UI/WC staff, either during audits of an
employer’s records or if a benefit claim is filed by an individual for whom wages were not reported by the employer. The determinations of UI/WC staff can
be appealed by either the employer or claimant.

